
 
 

 
 

 

Call for nominations for a list of Francophone Women in Global Health 

The visibility and recognition of women as leaders and experts in global health remains a challenge. We too often witness 
panels of men and gender imbalanced scientific gatherings and other meetings in which the expertise of women is rarely 
included or acknowledged. 

In line with the values of Women in Global Health (WGH), we believe that in order to promote gender equality in global 
health leadership, we must pay careful attention to ensure that there is diversity and that we acknowledge the roles of 
women from under-represented countries and regions. For this reason, we seek nominations of Francophone women, 
and in particular women from low- and middle-income countries (LMIC), to profile these French-speaking practitioners, 
policy makers, advocates, health professionals, and researchers working in global health. 

Guidelines for nominations: 
1. Nominees must be Francophone women working in global health1  
2. Nominees are welcome from anywhere around the world, but those from LMIC are strongly encouraged  
3. Nominees may be at any stage of their career (early, middle, or late/senior) 

 
We invite you to submit your nominations by July 20th, 2018 through one of these methods: 

1. Complete this online form (https://goo.gl/forms/14tZkYMWvYJXY9UE3)  
2. Nominate via Twitter using both hashtags #WGHFrancophone and #WGH500 

 

History and context of previous WGH social media campaigns  
Women in global health face deep-rooted barriers and gender discrimination. Evidence across the global health 

sector shows that women comprise 70% of the health workforce but only make up 25% of the top leadership positions. 
The Global Health 50/50 report revealed that decision-making power remains concentrated in the hands of men, with 
men leading 70% of global health organizations and 80% of boards of these organizations. Professional recognition 
contributes to career advancement and lifetime achievement; yet, in the past 10 years, only 10% of public health and 
medicine awards are given to women in seven recognized competitions around the world. 

In recent years, social media campaigns, which aimed to showcase women working at the forefront of global 
health, were launched with an open process to collect nominations via Twitter.2 A series of lists have been published 
using the hashtags #WGH100, #WGH200, and #WGH300 [see #WGH300 List and WGH Germany List]. This movement 
inspired the establishment of a global organization called Women in Global Health (WGH) that brings together all who 
desire to achieve gender equality in global health leadership. Those involved in this movement believe that everyone has 
the right to attain equal levels of participation in leadership and decision-making regardless of gender. WGH wishes to 
expand this list to 500 women (#WGH500), in particular by soliciting the nomination of French-speaking women.  

We are mindful this initiative will neither reach nor be reflective of all underrepresented groups. Therefore, we 
encourage other groups from around the world to respond to WGH’s Call to Action on Gender Equality namely by 
launching additional projects for WGH lists – whether they be by country, by language, or by geographical region – to 
contribute to the movement ensuring that women leaders and experts from all backgrounds are more visible and 
recognized in the field of global health. 

1. We use Koplan et al.’s definition of global health published in The Lancet (2009; pp 1993-5): Global health is “an area for study, research, and 
practice that places a priority on improving health and achieving equity in health for all people worldwide”.  
2. We acknowledge the significant role of Ilona Kickbusch, Director of the Global Health Programme at the Graduate Institute of International and 
Development Studies, who drove and initiated the ideas for Twitter campaigns to increase visibility of women experts and leaders in global health.  

 

Submit your nominations today! 

http://www.womeningh.org/
https://goo.gl/forms/14tZkYMWvYJXY9UE3
https://globalhealth5050.org/report/
http://www.thelancet.com/journals/lancet/article/PIIS0140-6736(17)31592-1/abstract
http://www.thelancet.com/journals/lancet/article/PIIS0140-6736(17)31592-1/abstract
http://graduateinstitute.ch/files/live/sites/iheid/files/sites/globalhealth/ghp-new/publications/300%20Women%20Leaders%20in%20Global%20Health%20-%20final.pdf
http://www.womeningh.org/germany-chapter
http://www.womeningh.org/
https://www.cambridge.org/core/journals/global-health-epidemiology-and-genomics/article/time-is-now-a-call-to-action-for-gender-equality-in-global-health-leadership/C93363DE376FB175D9AB226ED601F845/core-reader

